


















































































































































































































































































































APPENDIXE 
RULES FOR THE ADMINISTRATION OF THE SALARY PLAN 

1. NEW APPOINTEES: 
A new appointee appointed to a position in a class shall be paid the minimum rate 
paid for the class unless the Commissioner of Personnel, after consultation with 
the department head, shall certify to the County Legislature that it is impracticable 
to recruit at that particular time for the position at the then minimum salary. The 
County Legislature may then authorize recruitment at a higher step of the salary 
scale for such position. When an appointment is made at such increased 
minimum, all incumbents of such position receiving less than such recruiting rate 
shall have their salaries brought up to such rate of pay. 

2. TEMPORARY OR PROVISIONAL APPOINTEES: 
An employee who has been continuously employed under a temporary or 
provisional appointment shall, upon appointment on a permanent basis to a 
position with the same class title, be credited with the length of time as a 
provisional or temporary employee in determining the salary of his position. 

3. PROMOTIONS AND VOLUNTARY DEMOTIONS: 
When an employee is promoted to a position in a higher grade, he shall be placed 
on that step of the next grade which is closest to the sum of his former rate plus 
the average increment step in the new grade. Effective January 1, 2006, when an 
employee is promoted to a position in a higher grade, he shall be placed on that 
step of the next grade which is closest to the sum of his former rate plus two 
average increment steps in the new grade. When an employee elects a voluntary 
demotion to a position in a lower grade, he shall be placed on the same increment 
step in the new grade as he was on in the former grade. 

4. REASSIGNMENTS: 

5. 

There shall be no immediate change in the salary rate of an employee reassigned 
to a new position unless his salary is below the approved minimum of the new 
position. If any employee is reassigned to a position having a higher salary range 
than the class from which he was reassigned, such change shall be deemed to be a 
promotion and the legal provisions governing promotions will apply. 

REALLOCATION: 1 
When an employee's position is reallocated or reclassified downward, the 
employee shall continue at the same grade and step, receiving increments and 
longevities as though no reallocation took place. New employees hired to this 
position shall be hired at the new and lower grade. When an employee's position 
is reallocated or reclassified (unless upward reclassification is deemed a 
promotion for Civil Service purposes, in which case the promotion rule is 
applicable), the employee shall be placed on that step of the new grade which is 
nearest to but higher than his present salary and shall be entitled to such annual 
increments and longevities which may be due. 
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6. REINSTATEMENTS: 
A reinstated employee shall be paid at a salary rate within the approved salary 
range for the position to which he is reinstated, but not in excess of the salary 
received at the time he vacated his position. If an appointment to a higher level 
position fails to mature into a permanent appointment and the employee is 
reinstated to his former position without a break in service, the employee shall be 
placed at the step he would have received had he remained in the former position 
and had the unit head awarded the increments in accordance with the annual 
review. 

7. TEMPORARY ASSIGNMENT IN HIGHER GRADE POSITION: 
An employee assigned on a temporary or limited basis to a higher grade position 
shall receive the minimum of the higher grade position during such assignment 
unless his present rate of pay exceeds such minimum. Under such circumstances, 
the employee will be compensated in accordance with the procedure for 
promotion (Rule 3 above). 
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APPENDIXF 
WEEKLY CANINE REPORT 

The undersigned, having been assigned as a canine handler for the week commencing 

___________ and ending 

hereby certifies that I am entitled to no more than the hours provided in the Collective 

Bargaining Agreement and have completed all required training, grooming, care and 

maintenance. 

Pursuant to the Collective Bargaining Agreement, I hereby request 

__ 4 hours of overtime compensation 

__ equivalent compensatory time 

PLUS ten (10) hours to be paid at the prevailing minimum wage. 

Dated: -------
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APPENDIXG 
INITIAL ISSUE OF UNIFORMS AND EQUIPMENT 

1. UNIFORMS 

3 pairs pants 
3 long sleeve shirts 
3 short sleeve shirts 
1 dress blouse 
2 gray work uniform pants 
2 gray long sleeve shirts 
2 gray short sleeve shirts 
2 black turtleneck shirts 
1 raincoat 
1 winter coat 
1 wool sweater 
1 bulletproof vest with inside and outside carriers 
1 pair insulated gloves 
1 pair shoes 
1 pair waterproof work boots 
1 Stetson hat 
1 trooper-type winter hat (if it is a readily available stock item at regular retail) 
1 pant' s belt 

2. EQUIPMENT 

1 handcuff case 
1 duty holster · 
1 double magazine holder 
4 keepers · 
1 pair handcuffs 
1 night stick 
1 gun belt 
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APPENDIXH 
GENERAL MUNICIPAL LAW SECTION 207-c PROCEDURE 

SECTION 1. APPLICABILITY. 
Section 207-c of the General Municipal Law provides that any Deputy Sheriff of the 

Sheriff's Office who is injured in the performance of his duties or who is taken sick as a result of 
the performance of his duties so as to necessitate medical or other lawful remedial treatment, shall 
be paid by the municipality by which he is employed the full amount of his regular salary or wages 
until his disability arising therefrom has ceased, and, in addition, such municipality shall be liable 
for all medical treatment and hospital care necessitated by reason of such injury or illness. 

SECTION 2. DEFINITIONS. 
As used herein, the following terms shall have the following meanings: 

(a) "County" shall mean the County of Dutchess. 

(b) "Sheriff' shall mean the Sheriff of Dutchess County. 

( c) "Claimant" shall mean any sworn Deputy Sheriff of the County of Dutchess who is 
injured or taken sick as a result of the performance of his duties so as to necessitate 
medical or other lawful or remedial treatment. 

( d) "Claims Manager" shall mean a representative of the Director of Risk Management 
and the Sheriff who are charged with the responsibility of administering the 
procedures herein. 

(e) "Section 207-c Benefits" shall mean those benefits which are provided by law 
including the full amount of the regular salary or wages and medical treatment and 
hospital care necessitated by reason of such injury or illness, health insurance, and 
contributions to the P.B.A. Welfare Fund. 

(f) "Days" shall mean business days unless otherwise noted. 

Procedures. The following procedures shall regulate the application and benefit award 
process for 207-c benefits. 

SECTION 3. APPLICATION FOR BENEFITS 
1. If a Claimant is injured or taken sick as a result of the performance of his duties, 

Claimant or Claimant's supervisor shall complete and file a written incident report with 
the Sheriff or his designee within twenty four (24) hours of the injury or illness or 
discovery of the injury or illness. The written report shall be signed by Claimant, if 
able, and shall act as the application for requesting 207-c eligibility and benefits. Upon 
sufficient reason, a late application for 207-c benefits may be accepted in the discretion 
of the Sheriff, which shall not be unreasonably denied. 

2. The incident report shall include, to the extent practicable, the follo,wing information: 
(a) the time, date and place of the incident; 
(b) a detailed statement of the facts surrounding the incident; 

51 



( c) the nature and extent of Claimant's injury or illness; 
( d) the name of any possible witness( es) to the incident; and 
( e) the name and address of all of Claimant's treating physicians. 

3. The initial determination of eligibility for 207-c benefits shall be made by the Sheriff 
or his designee and shall be made within two (2) days of receipt of the completed 
application. The application shall be submitted to the administrative staff from the Law 
Enforcement Division. The administrative staff shall have the right to investigate the 
circumstances of the injury or illness. Claimant must cooperate with the investigation 
and provide all information, reports and documentation necessary for the county to 
determine the nature of the illness or injury or whether the Claimant was injured or 
taken ill in the performance of duty. Failure to cooperate may, in the discretion of the 
Sheriff, result in the suspension of benefits, which shall not be unreasonably denied. 

4. Claimant shall begin receiving benefits immediately upon filing the application as 
provided in Section 3 of this procedure unless an initial determination that the Claimant 
is not entitled to benefits has already been made and the Claimant does not object. 
These benefits shall not be terminated or interrupted without the benefit of the 
procedures set forth in Section 10. The receipt of 207-c benefits shall not be deemed 
to be an admission that the Claimant is entitled to 207-c benefits. 

5. If the Claimant is deemed ineligible for benefits, he shall be entitled to a hearing as 
described in Section 10. Claimant must file a request for an appeal with the Sheriff 
within ten (10) days. 

6. The initial determination shall be mailed to Claimant and the Claims Manager within 
two (2) business days after the determination is made. 

7. There is a continuing obligation on the part of the Claimant to apprise the Sheriff of 
any changes in the information related to the incident. 

SECTION 4. AUTHORITY AND DUTIES OF CLAIMS MANAGER 
1. The Claims Manager shall have the sole and exclusive authority to make a final 

determination of eligibility for 207-c benefits, subject to the dispute resolution 
procedure herein. 

2. The Claims Manager shall have the authority to: 

(a) employ experts and specialists to assist in the rendering of the determination 6f 
eligibility; 

(b) require the production of any book, document or other record that pertains to the 
application or injury; · 

( c) require the Claimant to submit to reasonable medical examinations; 
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( d) require the Claimant to sign forms for the release of medical information that 
bears upon the application; 

( e) require the attendance of the Claimant and all other witnesses for testimony upon 
reasonable notice; and 

(f) do all that is necessary or advisable in the processing of said application. 

3. Claimant has an affirmative obligation to cooperate in every way with the investigation 
conducted pursuant to this procedure. Failure to cooperate may, in the discretion of the 
Claims Manager, result iii suspension of benefits subject to dispute resolution 
procedure contained in Section 10. 

4. The Claims Manager shall mail a written copy of the final determination to the 
Claimant within ten (10) days of the decision. The written copy shall set forth the 
reasons for the decision. Appeals from the decision of the Claims Manager shall be 
made within ten (10) days of the receipt of the decision by the Claimant. 

SECTION 5. MEDICAL TREATMENT 
1 . After the filing of an application, the Claims Manager may require a Claimant to submit 

to a reasonable number of medical or other health examinations as may be directed by 
the Claims Manager, including examinations necessary to render a final determination 
of eligibility, examinations or inspections conducted to determine if the Claimant has 
recovered and is able to perform his regular duties, and/or examinations required to 
process an application for ordinary and accidental disability retirement. Such treatment 
may include, but is not limited to medical and/or surgical techniques deemed necessary 
by the appointed physicians. Any Claimant who refuses to accept such medical 
treatment or fails to cooperate with medical examinations shall be deemed to have 
suspended rights to benefits from that day forward, subject to Section 10. 

2. Meqical Reports - All physicians, specialists and consultants treating a Claimant shall 
be required to file a copy of any and all reports with the Claims Manager. Physician 
notes on Claimant's condition and ability to perform his job duties must be updated 
every thirty (30) days, unless the Claimant is deemed to be totally and permanently 
disabled. The Claimant shall execute all necessary releases and shall be responsible 
for the filing of said reports. Any report generated by the Cl.rums Manager, or any agent 
of the Claims Manager, that pertains to a Claimant's case shall be made available for 
inspection after ten (10) days of receipt of the report by the County. A copy of any 
report shall be made available upon request. 

3 . Payment for Medical and Related Services - A Claimant must notify the Claims 
Manager of expenses for medical services, hospitalization, or other treatment related to 
injury or illness giving rise to the claim. To the extent practicable, notice shall be made 
prior to incurring the expense. 
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4. No claim for surgical operations or physiotherapeutic procedures costing more than 
eight hundred fifty dollars ($850.00) shall be paid unless required in an emergency or 
authorized in advance by the Claims Manager. 

5. Bills for drugs, appliances or other supplies will require filing a copy of the prescription 
by a doctor with the Claims Manager for the particular items billed, stating thereon that 
the items were supplied as a consequence of the injury or illness upon which claim for 
benefits is based. 

6. Any disputes pertaining to medical treatment shall be resolved pursuant to Section 10 
of these procedures. 

SECTION 6. LIGHT DUTY ASSIGNMENTS 
1. Any Claimant receiving benefits who is not eligible for, or who is not granted, an 

ordinary or accidental disability retirement or retirement for disability incurred in 
performance of duty, or similar accidental disability pension, may be examined by a 
physician chosen by the Claims Manager to determine the Claimant's ability to perform 
light duty. Any Claimant deemed able to perform light duty by the Claims Manager 
may be directed by the Sheriff, in his sole discretion, to perform such light duty for a 
specified period of time as determined by the Sheriff. 

2. If possible, the light duty assignment shall be made to the Claimant's previously 
assigned shift. 

3 . If the Claimant returns to work in a light duty assignment within six (6) months from 
the beginning of his leave, Claimant shall be given the same days off that he had when 
the leave commenced, unless otherwise agreed. 

4. A Claimant who disagrees with the order to report for light duty may, within forty­
eight ( 48) hours after receipt of the order, appeal said order pursuant to Section 10 of 
these procedures. 

5. Payment of benefits shall be discontinued to any Claimant who fails or refuses to 
perform light duty after exhaustion of the procedures contained in Section 10. 

SECTION 7. CHANGES IN CONDITION OF CLAIMANT 
Each Claimant shall be required to notify the Claims Manager of any change in his 

condition which may enable him to return to normal duties or to be classified as eligible for light 
duty. This notice shall be made in writing within forty-eight ( 48) hours of change. 

SECTION 8. RIGHT OF PERPETUAL REVIEW AND EXAMINATION 
1 . The Claims Manager shall have the right to review the eligibility of every Claimant 

throughout the period during which benefits are received. This right shall include, but 
shall not be limited to: 
( a) requiring claimant to undergo a reasonable number of medical examinations by 

physician or physicians chosen by the Claims Manager; 
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(b) ,requiring Claimantto testify as to his current condition; and 

( c) requiring Claimant or any other involved parties to provide any documentation, 
books or records that bear on Claimant's case. 

SECTION 9. TERMINATION OF BENEFITS 

If, for any lawful reason, including but not limited to all those reasons specified in these 
procedures, the Claims Manager determines that a Claimant is no longer, or was never, eligible for 
benefits, the Claims Manager shall terminate such benefits effective the date of the determination 
of ineligibility. Notice of such termination and the reasons therefor shall be served by mail upon 
the Claimant and the Sheriff. The Claimant, within ten (10) days after receipt of the notice of 
termination, may request a hearing to review the decision to terminate benefits. Pending a 
determination under this Section, the Claimant will continue to receive 207-c benefits. Any 
benefits paid to a Claimant who is later determined to have been ineligible for all or part of such 
benefits shall be refunded to the County as set forth in Section 10. 

SECTION 10. DISPUTE RESOLUTION 

1. Except where otherwise specifically provided, Ciaimant shall file all requests for 
appeals to the Claims Manager in the appropriate form within ten (10) days from the 
receipt of notice of all contested claims or actions. Contested claims or actions shall 
be appealed to an independent hearing officer (arbitrator) selected on a rotating basis 
from a panel agreed to by the parties. If the parties cannot agree upon a panel, they 
shall select an arbitrator from the American Arbitration Association under its normal 
rules. The hearing officer's decision shall be final and binding on the County, Union 
and the Claimant, subject to Article 75 of the Civil Practice Law and Rules. The cost 
of the hearing officer shall be borne equally by the parties. Parties shall be responsible 
for the cost of their own attorneys and witnesses. Absent extenuating circumstances, 
the hearing shall be held within thirty (30) calendar days of the filing of the appeal. If 
a hearing officer is unavailable within the thirty (30) calendar day period, the parties 
agree to go to the next name on the hearing officer list. During the pendency of the 
disputed claim, the Claimant shall receive 207-c benefits subject to the following. 

2. Absent extenuating circumstances, if the Union or the Claimant is unavailable within 
the thirty (30) calendar day period, 207-c benefits shall cease at the end of the thirty 
(30) calendar day period, at which time the Claimant may use accruals or receive 
Workers' Compensation benefits if eligible. If the Union or the Claimant adjourns the 
hearing, 207-c benefits shall cease, at which time the Claimant may use accruals or 
receive Workers' Compensation benefits if eligible. 

3. If there is a medical dispute between Claimant's doctor and the County's doctor as to 
whether the Claimant is disabled or unable to perform his duties or if medical treatment 
is needed, the parties agree to submit the medical dispute to an arbitrator selected 
pursuant to Section 10(1 ). 
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4. If it is determined that Claimant is ineligible for 207-c benefits, the Claimant shall 
reimburse the County for any bern,fits advanced by way of charge to accruals. Claimant 
may also reimburse the County in the form of a check to the Commissioner of Finance. 
If the Claimant has insufficient accruals, Claimant shall reimburse the County for 
monies advanced by way of deduction within one hundred fifty (150) calendar days. 

5. The above procedure shall apply to all contested claims and issues, including initial 
determination, continued eligibility, medical treatment and medical ability to perform 
light duty. 

SECTION 11. COORDINATION WITH WORKERS' COMPENSATION BENEFITS 

Upon payment of 207-c benefits, any wage or salary benefits awarded by the Workers' 
Compensation Board shall be payable to the County for periods during which a Claimant received 
207-c benefits. If Claimant received any Workers' Compensation benefits which were required to 
be paid to the County, Claimant shall repay such benefits to the County, or such amounts due may 
be offset from his salary or any 207-c benefits thereafter. Upon termination of 207-c benefits, any 
continuing Workers' Compensation benefits shall be payable to Claimant. 

SECTION 12. DISCONTINUATION OR REDUCTION OF SALARY AND WAGES OR OTHER BENEFITS 
1. Payment of all 207-c benefits shall be discontinued with respect to any Claimant who 

is granted an ordinary or accidental disability pension. 

2. Payment of 207-c salary and wages shall be offset by any payments the Claimant 
receives from the Social Security Administration pertaining to his injury or illness, as 
required by law. 

SECTION 13. APPEALS 

No dispute arising out of the application of this procedure or the construction of207-c shall 
be subject to the grievance procedure. The appeal procedure herein shall be the exclusive remedy 
for resolving 207-c disputes .. 

SECTION 14. AFFIRMATION 
This procedure shall supersede all prior 207-c procedures. The parties agree that there will 

be no changes made to this procedure without negotiation between the parties. 
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APPENDIX I 
MEMORANDUM OF AGREEMENT 

MEMORANDUM OF AGREEMENT 

BY AND BETWEEN 
THE SHERIFF OF THE COUNTY OF DUTCHESS, 

THE COUNTY OF DUTCHESS 

AND 
THE DUTCHESS COUNTY DEPUTY SHERIFF'S POLICE BENEVOLENT ASSOCIATION, INC. 

The January 1, 2016 through December 31, 2019 Collective Bargaining Agreement by and 

between the parties is hereby modified as follows. All other provisions remain unchanged except 

modification of dates where applicable and contextual changes required for the integrity of the 

contract. The effect of these provisions shall be subject to approval by the Dutchess County 

Legislature and ratification by the Dutchess County Deputy Sheriffs' Police Benevolent 

Association, Inc." 

1. TEMIOFAGREEMENT. 

January 1, 2020 through December 31, 2023. 

2. ARTICLE ill, SECTION 3. AMENDED APPENDICES 

Modify to provide as follows: 

Updated Appendix "A" indicating modifications of the Unit, as authorized above, shall be 
provided by the Employer to the Union upon request 

3. ARTICLE IV, COMPENSATION, SECTION 1, SUPPORTING DOCUMENTS 

Modify to provide as follows: 
Attached hereto and made a part hereof are the following documents: 

(a) Annual Salary Job Group Allocations (Appendix "B") 
(b) Annual Salary Schedules for 2019 (Appendix "C") 
(c) Annual Salary Schedules for January 1, 2020 (Appendix "C-1") 
(d) Annual Salary Schedules for January 1, 2021 (Appendix "C-2") 
(e) Annual Salary Schedules for January 1, 2022 (Appendix "C-3") 
(±) Annual Salary Schedules for January 1, 2023 (Appendix "C-4") 
(g) Longevity Schedule (Appendix ''D") 
(h) Rules for Administration of the Salary Plan (Appendix "E") 
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Both parties agree to adopt these documents as part of this Agreement in the manner set 
forth below. 

4, ARTICLE IV, COMPENSATION, SECTION 2, SALARIES. 

Modify the provision to read as follows: 
(a) The salary schedule for 2019 (Appendix C) reflects the base salaries pursuant to 

which the 2020-2023 salaries are calculated. 

(b) The salary schedule for 2020 (Appendix C-1) reflects an increase over the 2019 
Salary Schedule of two- and one~half percent (2.5%) percent and shall be paid 
retroactively to January 1, 2020. 

(c) The salary schedule for 2021 (Appendix C-2) reflects an increase over the 2020 
Salary Schedule of two- and one-half percent (2.5%) percent. 

(d) The salary schedule for 2022 (Appendix C-3) reflects an increase over the 2021 
Salary Schedule of two- and one-half percent (2.5%). 

(e) The salary schedule for 2023 (Appendix C-4)° reflects an increase over the 2022 
Salary Schedule of two- and three-quarters percent(2.75%), 

(f) Retroactive salary increases will be paid only to those Employees who were on the 
payroll on the date of final ratification, or who had retired between January 1, 2020 
and the date of final ratification, or any member that has, through continuous service, 
moved into a management position within the Sheriff's Department. 

5. ARTICLE IV, COMPENSATION, SECTION 9, LONGEVITY PAYMENT, 

Increase longevities by one hundred fifty dollars ($150.00) each year in 2020, 
2021, 2022, and 2023. These will be reflected in Appendix "D" referenced in 
this section. 

6. ARTICLE IV, COMPENSATION, SECTION 10, DETECTIVE, CIVIL DEPUTY AND PLAINCLOTHES 
EMPLOYEE STIPEND 

Modify provision to provide that Detective Stipend is to increase to seven percent (7%) 
effective 2020, eight percent (8%) effective 2021, nine percent (9%) effective 2022 and 
ten percent (10%) effective 2023, Restructure provision to separate each title, 

Modify provision to exclude Detectives from yearly clothing allowance. 

Provision to read as follows 
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(a) As outlined below, Employees duly designated, in the discretion of the Sheriff, to 
serve as Deputy Sheriff Detective shall receive an annual stipend above the 
employees' then current base salary. 

Effective January 1, 2020 - seven percent (7%) 
Effective January 1, 2021- eight pe~cent (8%) 
Effective January 1, 2022-nine percent (9%) 
Effective January 1, 2023 - ten percent (10%) 

(b) Employees duly designated to serve as Deputy Sheriff Detective Sergeants shall 
receive an annual stipend of three percent (3%) above the top step of Deputy 
Sergeant. 

( c) Employees duly designated to serve as Deputy Sheriff Detective Lieutenants shall 
receive an annual stipend of three percent (3%) above the top step of Deputy 
Lieutenant. 

(d) Each plainclothes Deputy Sheriff, including Civil, CAC, FIG, and Warrant Deputies, 
but excluding Detectives, shall receive a yearly clothing allowance of six hundred 
dollars ($600.00) payable in two equal installments on approxhnately January l and 
July 1 of each year. 

7, ARTICLE VJ, SENIORITY, SECTION 2, SENIORITY LIST, 

Modify the provision to read as follows: 

A current seniority list showing the names, length of service department assignments and 
rank shall be furnished to the PBA on request. A copy of the list shall be maintained for 
inspection by members. 

8, ARTICLE Vll, PAYROLL, 

Modify the provision to place a title in Section 1. 

SECTION!. PAYFREOUENCY 

Employees will be paid every two weeks. 

9. ARTICLEVI1,PAYROLL,SECTION2, COPYOFPAYROLL 

Modify the provision to read as follows: 
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SECTION2, COPYOFPAYROLL 
The Employer will provide the P .B.A. with a copy of the last payroll in each 
calendar quarter upon request. 

10. ARTICLE Vil, PAYROLL, SECTION 3. DIRECT DEPOSIT. 

Employees will be required to utilize paperless direct deposit. Modify the provision to 
read as follows: 

SECTION 3. DIRECT DEPOSIT 

Employees will be required to utilize paperless direct deposit. 

(a) The County provides a Paperless Direct Deposit process for all employees. 
Each Employee must elect Paperless Direct Deposit of their entire net 
paycheck. Funds will be available in each designated account through ACH on 
each pay date, If an over or under payment occurs, it will be corrected in the 
next paycheck. 

(b) Changes to a previously elected direct deposit option may be made at any time. 
The change will be effective witbin two (2) payroll cycles. 

11. ARTICLE VIII, OVERTIME, SECTION 1. TIME AND ONE HALF. 

Modify provision to cap compensatory time at one hundred sixty (160) hours per year. 

Provision to read as follows: 

SECTION 1, TIME AND ONE HALF 
(a) Overtime for all Employees is defined as all hours worked in excess of forty 

( 40) hours per week. Overtime shall be compensated at the rate of 1 1/2 
times tbe Employee's normal hourly rate of pay or compensatory time at the 
rate of 1 1/2 times the time worked. Employees will have a choice of 
whether to be paid in money or time. Employees shall be allowed to earn no 
more than one hundred sixty (160) hours of compensatory time in a year nor 
to exceed one hundred sixty (160) hours of compensatory time accruals at 
any time. Any Employee who has reached the one hundred sixty (160) hours 
threshold and earns overtime shall be paid in money. Compensatory time 
must be taken within twelve (12) months oftbe date on which it was earned, 
or the Employee will have the option to convert the time to vacation time or 
to be paid for it. If the Employee chooses to be paid, he must notify the 
department, in writing, at least ten (10) days before the time is due to expire. 
If no such notification is given, the compensatory time will convert to 
vacation time. 
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12, ARTICLE VIII, OVERTIME, SECTION 9, LINE-UP PAY, 

Modify section (b) to read as follows: 

(b) Actual Line-up time worked shall be paid and incorporated into the bi-weekly pay 
check in lieu of any other payments, 

13. ARTICLE IX. HOLIDAYS, VA CATIONS, LEAVES, SECTION 1, HOLIDAYS 

Create section (b) to eliminate President's Day and Election Day as paid holidays for 
employees hired after January 1, 2020, 

Provision to read as follows: 

SECTION 1, HOLIDAYS 
Saturdays, Sundays and legal holidays are allowed as days off with pay, An 
Employee whose normal work week includes Saturdays and/or Sundays shall be 
granted 2 consecutive days off each week, Nothing in the Agreement shall be 
construed as preventing the County Legislature from granting Employees such 
additional days off with pay as it may lawfully authorize by resolution. 

(a) Paid holidays for employees hired prior to January 1, 2020 are as follows: 

New Year's Day Memorial Day 
Martin Luther King Day Independence Day 
Lincoln's Birthday Labor Day 
Washington's Birthday Columbus Day 

(Also known as President's Day) 

Election Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 

(b) Paid holidays for employees hired on or after January 1, 2020 are as follows: 
New Year's Day Memorial Day Veteran's Day 
Martin Luther King Day Independence Day Thanksgiving Day 
Lincoln's Birthday Labor Day Christmas Day 
Columbus Day 

14, ARTICLE IX. HOLIDAYS, VACATIONS, LEAVES, SECTION 3, SICK LEA VE. 

Modify provision to provide that an employee hired on or after January 1, 2020, sick 
leave will be accrued at the rate of ten (10) days per year of continuous employment 
with unlimited accumulation, 

Provision to read as follows; 
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SECTION 3. SICK LEAVE 

Accumulated sick leave shall be used only for an Employee's personal illness, or 
an illness in his immediate family requiring him to be with his immediate family. 
For the purpose of this Section, immediate family means an Employee's spouse, 
children, mother or father. For the purpose of this Section, an Employee may use 
up to eighty (80) hours sick leave from date of birth to care for an otherwise well 
newborn. 

For an Employee hired prior to January 1, 2020 sick leave will be accrued at the 
rate of one (1) day for each month of continuous employment with unlimited 
accumulation. For an Employee hired on or after January 1, 2020, sick leave will 
be accrued at the rate of ten (10) days per year of continuous employment with 
unlimited accumulation. Accruals will be awarded as a full day per month for ten 
(10) of the twelve (12) months in a service year. Any employee earning twelve (12) 
sick days per year who returns to County service after at least a one (1) year break 
in service will receive the ten (10) days of sick leave accrual outlined in this section. 
(Leaves pursuant to Civil Service Law Section 71 or Section 72 or time on a 
preferred eligible list (PEL) will not be deemed a break in service for this 
provision.) Sick leave may be taken in minimum units of one-hour increments. 

15. ARTICLE IX, HOLIDAYS, VACATIONS,LEAVES,SECTION 3, SICK LEAVE, 

Modify section (c) to read as follows: 

( c) If an Employee has used 6 days of sick leave during the course of a twelve (12) 

month period, without proof as set forth in section (b) of this article, the Sheriff may 

require the aforementioned proof of examination before any subsequent absence 

may be charged against accumulated sick leave credits. Such proof of illness may 

be required for up to a six (6) month period from the last used sick day, if the 

Sheriff provides written notice that the Employee has exceeded the above 

limitation, 

16. ARTlCLElX, HOLIDAYS, VACATIONS, LEAVES, SECTION 8, MlLITARY AND OTHER LEAVE 
REQUIRED BYLAW. 

Modify the provision to read as follows: 

SECTION 8, MlLITARY AND OTHER LEA VE REQUIRED BY LAW. 
The Sheriff shall grant any leave of absence, with or without pay, as is now or may 
be required by specific statutory authority, such as the Military Law. Additionally, 
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Employees who are also members of the Armed Forces Reserves or National Guard 
and who are called to Active Duty Military Service shall be entitled to the benefits 
conferred upon them in the Dutchess County Resolution No. 2016221, as may be 
amended. 

17. ARTICLE IX, HOIJDAYS, VA CATIONS, LEAVES, SECTION 13, BEREAVEMENT LEA VE 

Modify the provision to read as follows: 

SECTION 13. BEREAVEMENT LEA VE 

An Employee shall be granted five (5) consecutive working days off with pay at 
the time of death of an Employee's spouse, parent, or child. An Employee shall 
be granted three (3) consecutive working days off with pay at the time of death of 
an Employee's grandchild, grandparent, brother, sister, mother-in-law, father-in­
law, legal guardian, step-parent, step-child, step-brother or step-sister. An 
Employee shall be granted one (1) working day off with pay at the time of death of 
an Employee's brother-in-law, sister-in-law, son-in-law or daughter-in-law. 

18. ARTICLE X, HEALTH INSURANCE: WELFARE TRUST FUND AND RETIREMENT PLANS, 
SECTION 3, HEAIJHINSURANCE BUY-OUT 

Modify Section 3 language to conform with current benefits and eliminate obsolete 
language, Add a new section 3(i). Provision to read as follows 

SECTIQN3. HEALTH INSURANCE BUY-0UT 

(a) An Employee emolled in a County health insurance plan for the twenty-four 
(24) months immediately prior to submission of his buy-out application shall 
be eligible for a health insurance buyout for the plan category (individual or 
family coverage) in which he was actually enrolled for those prior twenty-four 
(24) months as hereinafter set forth. Thereafter, an Employee may continue to 
apply for the buyout if that Employee would otherwise be eligible for health 
insurance. 

(b) In the event that the employee has not been enrolled in a family plan fortwenty­
four (24) months but has been continuously receiving health care insurance 
benefits for the prior twenty-four (24) month period ( either in an individual plan 
or in a combination of the time in an individual plan and family plan for twenty­
four (24) months continuously) then the buyout will be awarded at the 
individual rate. 
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( c) An Employee, who meets the criteria above, may exercise the health insurance 
buyout by submitting an application to the County, any time during the year 
they elect to terminate County coverage but no later than the open enrollment 
period_designated by the County, within that same calendar year that he/she 
terminated coverage, along with proof of alternative non-County health 
insurance coverage, The application shall be as prescribed by the County and 
made available by Risk Management. No award shall be made in the year in 
which application is made (i.e., coverage is dropped in June of 2019, the buyout 
will be applicable in the calendar year 2020). 

( d) Once an Employee has exercised the buyout, it shall remain effective for a 
designated calendar year unless rescinded as set forth below. 

( e )Each Employee who exercised the health insurance buyout shall be paid 
$1,250.00 for an individual plan, and $2,500.00 for a family plan for the health 
insurance plans available pursuant to this Agreement. 

(f) Payment shall be made between December 1st and December 15th the following 
year for applications made in the current year. If an Employee leaves County 
employment before December 15th, he shall receive a buyout payment pro-rated 
on a monthly basis for the appropriate period. 

(g) An Employee who has elected the health insurance buyout may rescind that 
election by presenting written proof of loss of health insurance coverage to the 
County, The Employee shall be eligible to apply for enrolhnent in an 
appropriate health insurance plan subject to the prescribed waiting period and 
the applicable health insurance contribution rate for that Employee. The 
Employee shall not be eligible for any buyout payment for that year. 

(h) Employees who elect this buyout and subsequently retire, shall have their 
buyout payments pro-rated on a monthly basis for the current year. Retirees are 
not eligible for the buyout. As is present practice, an Employee must have been 
enrolled in a County health insurance p Ian on the date of retirement to be 
eligible for Retiree Health Insurance • Article X, Section 4, 

(i) Hand delivered applications must be time stamped by the Human Resources 
Department as proof of receipt. Applications emailed to Risk Management are 
also acceptable as proof of receipt. 

19. ARTICLE X, HEALTH INSURANCE; WELFARE TRUST FUND AND RETIREMENT I'LANS, 
SECTION 4, HEALTH INSURANCE FOR RETIRED EMPLOYEES 

Create a new section (b) to allow members who have been with the County for twenty 
years, to credit up to five (5) years of full-time police service in another jurisdiction towards 
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Dutchess County Retiree Health Insurance Service. This benefit is available only to 
employees who retire after January 1, 2020. Current (b) will be (c). 

Provision to read as follows: 

SECTION 4. HEALTH INSURANCE FORRETJRED EMPLOYEES 

(a) Employees who retire from the County, are receiving retirement benefits from 

the New York State Retirement System and have the County retirement 

service credit years with the County government, shall have the option to elect 

contributory health insurance coverage from the County based on the 

following schedule: 

COUNTY SERVICE 
CREDIT YEARS 

COUNTY SHARE OF COVERAGE 
INDIVIDUAL DEPENDENT 

10-14 years 

15-19 years 

20-24 years 

50% 35% 

25 years or more 

60% 

70% 

80% 

45% 

55% 

65% 

(b) Full time employees who retire after January 1, 2020, having at least twenty 
(20) years of service with the County and having met all the requirements of 
subsection (a) herein, shall be credited up to five (5) years of service credit for 
full time police employment worked in another jurisdiction. 

( c) Spouses receiving health insurance coverage through a retired Employee may 
elect to continue such coverage at the time of the Employee's death. The 
County will pay 50% of the cost of the individual premium. In the event the 
surviving spouse also elects dependent coverage, such surviving spouse shall 
be responsible for 100% of the additional premium cost This benefit is 

. effective for employees who retire after January 1, 2011. 

20. ARTICLE XII, MISCELLANEOUS, SECTION 12, FLEX 125 PLAN 

Modify heading to "IRS Section 125 Flexible Spending Plan" 
Modify Section 12 and Section 13 to be one provision and modify language to conform 
with current benefits and eliminate obsolete language. 

Provision to read as follows: 

SECTION 12. IRS SECTION 125 FLEXIBLE SPENDJNG PLAN 
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(a) Medical Plan Premium Conversion: The County will auto-enroll Employees 
who contribute toward their health insurance coverage to process the 
contribution on a pre-tax basis. Employees must submit a written request to 
the Risk Management Department within thirty days of date of hire, a 
qualifying event or the open enrollment period(s) to opt out of the program to 
then process contributions as post-tax deductions pursuant to the Internal 
Revenue Service rules and regulations, 

(b) Medical Expense Reimbursement Plan: The County will offer a flexible 
spending plan to Employees, The flexible spending plan may be used to offset 
qualifying non-reimbursed medical expenses by allowing Employees to defer 
or convert a portion of their earnings on a pre-tax basis into separate spending 
accounts to fund allowable medical expenses, 

( c) Dependent Care Spending Account Plan: The County will offer a flexible 
spending plan to Employees. The flexible spending plan may be used to offset 
qualified expenses for elder care, handicapped care and dependent care 
expenses by allowing Employees to defer or convert a portion of their earnings 
on a pre-tax basis into separate spending accounts to fund allowable expenses. 

(d) Continuation or modification of the 125 Flexible Spending Plan is subject to 
change depending upon Internal Revenue Service rules and regulations. 

21. ARTICLE XXII, DURATION 

Modify provision to reflect proper dates; provision to read as follows: 

Except as otherwise specifically provided in this Agreement, this Agreement shall be effective 
January 1, 2020 through December 31, 2023, 

Dated: November z_, I, 2019 

OUNTY OF DUTCHESS 

DUTCHESS c~~ TYD~P HERIFFS' POLICE BENEVOLENT ASSOCIATION, INC. 

;/ ;,,~ 
7 ~: / , . 

RICHARD Bro: R, PMSIDENT 
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PBA JANUARY 2019 

GRADE STEP1 

SN (OS) 48,446 

SP (SGT) 15% 92,478 

SQ (LT) 10% 101,726 

AI'PENDIXC 

PBA 

2019 ANNUAL SALARY SCHEDULE 

STEP2 

56,277 

2.00% 

STEP 3 STEP4 

64,108 68,466 
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STEP 5 

73,642 

STEP 6 
AVERAGE LONGEVITY INCREMENT 

80,416 6,394 2,049 

2,346 

2,491 



PBA JANUARY 2020 

GRADE STEP 1 

SN (DS} 49,657 

SP (SGT} 15% 94,790 

SQ (LT} 10% 104,269 

APPENDIX C-1 

PBA 

2020 ANNUAL SALARY SCHEDULE 

STEP2 

57,684 

2.50% 

STEP3 STEP4 

65,711 70,178 
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STEPS 

75,483 

STEPS AVERAGE LONGEVITY 
INCREMENT 

82,426 6,554 2,199 

2,496 

2,641 



PBA JANUARY 2021 

GRADE STEP 1 

SN (OS) 50,898 

SP (SGT) 15% 97,160 

SQ (LT) 10% 106,876 

APPENDIX C-2 

PBA 

2021 ANNUAL SALARY SCHEDULE 

STEP2 

59,126 

2.50% 

STEP3 STEP4 

67,354 71,932 
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STEPS 

77,370 

STEP 6 
AVERAGE LONGEVITY 

INCREMENT 
84,487 6,718 2,349 

2,646 

2,791 



PBA JANUARY 2022 

GRADE STEP 1 

SN (OS) 52,170 

SP (SGT) 15% 99,589 

SQ (LT) 10% 109,548 

APPENDIX C-3 

PBA 

2022 ANNUAL SALARY SCHEDULE 

STEP2 

60,604 

2.50% 

STEP3 STEP4 

69,038 73,730 
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STEPS 

79,304 

STEP6 AVERAGE LONGEVITY 
INCREMENT 

86,599 6,886 2,499 

2,796 

2,941 



PBA JANUARY 2023 

GRADE STEP 1 

SN (OS) 53,605 

SP (SGT) 15% 102,327 

SQ (LT) 10% 112,560 

APPENDIX C-4 

PBA 

2023 ANNUAL SALARY SCHEDULE 

STEP2 

62,271 

2.75% 
STEP3 STEP4 

70,937 75,758 
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STEPS 

81,485 

STEP6 
AVERAGE 

LONGEVITY 
INCREMENT 

88,980 7,075 2,649 

2,946 

3,091 



GRADE EFFECTIVE 
1/1/2019 

SN (DS) 2,049 

SP (SGT) 2,346 

SQ (LT) 2,491 

APPENDIXD 

PBA 

LONGEVITY SCHEDULE 

EFFECTIVE EFFECTIVE 
1/1/2020 1/1/2021 

2,199 2,349 

2,496 2,646 

2,641 2,791 

Page 16 of 16 
November 18 2019 

EFFECTIVE EFFECTIVE 
1/1/2022 1/1/2023 

2,499 2,649 

2,796 2,946 

2,941 3,091 



Budget, Finance, and Personnel Committee Roll Call 

District Name Yes No 

District 19 - Towns of North East, Stanford, Pine Plains, Milan Pulver* 7 
-----------

District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano* 

District 13 - Towns of LaGrange, East Fishkill, and Wappinger Bolner* 

District 4 - Town of Hyde Park Black* 

District 20 - Town of Red Hook/Tivoli Munn* 

District 5 - Town of Poughkeepsie Keith 

District 7 - Towns of Hyde Park and Poughkeepsie Truitt (VC) 
-----

District 9 - City of Poughkeepsie Johnson 

District 1 O - City of Poughkeepsie Jeter-Jackson 

District 12 - Town of East Fishkill Metzger (C) 
- --- ------

District 15 - Town of Wappinger lncoronato 

District 18 - City of Beacon and Town of Fishkill Page 

Present: U Resolution: ✓ Total: I ,il 0 

Absent: 'D Motion: Yes No 

Vacant: _Q_ Abstentions: _o_ 

2019324 RATIFYING THE 2020-2023 AGREEMENT BETWEEN DUTCHESS COUNTY AND 
THE DUTCHESS COUNTY DEPUTY SHERJFF'S POLICE BENEVOLENT ASSOCIATION, INC. 

December 16, 2019 



Roll Call Sheets 
District Last Name Yes No 

District 19-Towns of North East, Stanford, Pine Plains, Milan Pulver 

District 2 - Towns of Pleasant Valley and Poughkeepsie Sagliano 

District 13 -Towns of LaGrange, East Fishkill, and Wappinger Bolner 

District 4 - Town of Hyde Park Black 

District 20 - Town of Red HookfTivoli Munn 

District 1 - Town of Poughkeepsie Llaverias 

District 3 - Town of LaGrange Borchert 

District 5 - Town of Poughkeepsie Keith 

District 6 - Town of Poughkeepsie Edwards 

District 7 - Towns of Hyde Park and Poughkeepsie Truitt 

District 8 - City and Town of Poughkeepsie Brendli 

District 9 - City of Poughkeepsie Johnson 

District 1 O - City of Poughkeepsie Jeter-Jackson 

District 11 - Towns of Rhinebeck and Clinton Kearney 

District 12 - Town of East Fishkill Metzger 

____________ D_is_tr_ic_t_14_-T_o_w_n_of_W_ap_p_in_g_e_r __ ~_Am_p_a_ro __ ~ __ (l~)2l _ _;r-=~----
District 15 - Town of Wappinger 

District 16 - Town of Fishkill and City of Beacon 

District 17 - Town and Village of Fishkill 

District 18 - City of Beacon and Town of Fishkill 

District 21 - Town of East Fishkill 

District 22 - Towns of Beekman and Union Vale 

District 23 - Towns of Pawling, Beekman and East Fishkill 

District 24 - Towns of Dover and Union Vale 

District 25 - Towns of Amenia, Washington, Pleasant Valley 

Present: 2:l Resolution: 

Absent: [ Motion: 

Vacant: 0 

lncoronato 

Zemike 

Miccio 

Page 

Horton 

Garito 

Thomes 

Surman 

Houston 

Total: 

Yes 

Abstentions: 

__Q_ 

No 
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PULLED BY SPONSOR 12/16/2019 

Government Services & Administration 

RESOLUTION NO. 2019325 

RE: ESTABLISHING THE TERM OF OFFICE FOR ELECTION 
COMMISSIONERS OF DUTCHESS COUNTY 

Legislator TRUITT offer the following and move its adoption: 

WHEREAS, Section 3-202(1) of the New York State Election Law provides the County 
Legislature with the authority to establish a two-year or a four-year term of office for Election 
Commissioners; and 

WHEREAS, Dutchess County established a two-year term of office for Election 
Commissioners pursuant to Resolution 200076 of 2000; now, therefore, be it 

RESOLVED, that Resolution 200076 of2000 be repealed, and be it further 

RESOLVED, the term of office for Election Commissioners shall be four years and, shall 
affect terms of office commencing on or after January 1, 2021. 

S'L\TE OF NEW YORK 
Slr. 

COUNTY or DUTC!lESS 

This is to eerti.fy !'hat I, the LHrEiefSigned Clerk of the Legislatl:lfe ef the Cotiflf:y efDutehess ha, e COfflj:ltl:fCcl the foregemg reselt1!:i:ofl: ,, ith the 
original 1esollil:i~a--file in !'he offo:e of sai8: eled;:, anrl '<';hi:ffi was adepted l=iy sa:irl Legi.;,latme on the 16""' Ela; ef Deeentber 2G19, and that t¼'.te 
same is a \'!'tie ami eerre€HftlftfrefiJ_;tt:-~~ resulttcion and of !:he Wfiole thereof. 

~F,~ereunto set my hfill:d ttld seal t,[ said Legi-slarure this 1f'./~ day ef December 2G19. 

CAR-OLYJ>! MORRIS, CLERK OF Tllli LECISL/Jlllill 



uDTCHESS CCJlJNTY LEGISLATURE 

Commendation: Francena I. Amparo 

The Dutchess County Legislature offers the following and moves its adoption: 

WHEREAS, the Dutchess County Legislature seeks to commend those individuals whose conduct and 

actions serve to enhance the quality oflife in Dutchess County, and 

WHEREAS, Francena I. Amparo was an elected member of this body for eight years, and 

WHEREAS, Francena I. Amparo was elected in 2012 to represent District 14, Town of Wappinger, as a 

County Legislator and took office on January 1, 2012, and 

WHEREAS, Francena I. Amparo will be leaving her position as a Dutchess County Legislator on 

December 31, 2019, and 

WHEREAS, Francena I. Amparo served the Legislature on the Environment Committee, Government 

Services and Administration Committee, Public Works and Capital Projects Committee, Airport Advisory 

Committee, Benefit Assessment Review Board, and the Veterans Affairs Committee, and served as the 

Assistant Minority Leader, now, therefore, be it 

RESOLVED, that the Dutchess County Legislature, on behalf of all the people of Dutchess County, 

does hereby commend and congratulate Francena I. Amparo on her eight years of service and dedication to 

Dutchess County and extends its deepest and sincerest appreciation, and, be it further 

RESOLVED, that the Dutchess County Legislature, does hereby extend to Francena I. Amparo its best 

wishes in all her future endeavors. 

Resolution No. 2019326 

STATEOFNEWYORK 
ss: 

COUNTY OF DUTCHESS 

This is to certify that I, the undersigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with the original resolution 
now on file in the office of said clerk, and which was adopted by said Legislature on the 16th day of December 2019, and that the same is a true and correct transcript of said 

original resolution and of the whole thereof. 

IN WI1NESS WHEREOF, I have hereunto set my hand and seal of said Legislature this 16 th day of December 2019. 

CAROLYN MORRIS, CLERK OF THE LEGISLATURE 



-pUTCHESS COUNTY LEGISLATUJRE 
Commendation: Marge J. Horton 

The Dutchess County Legislature offers the following and moves its adoption: 

WHEREAS, the Dutchess County Legislature seeks to commend those individuals whose conduct aud actions 

serve to enhance the quality of life in Dutchess County, and 

WHEREAS, Marge J. Horton was an elected member of this body for over 17 ½ years, and 

WHEREAS, Marge J. Horton was appointed on April 11, 2002, and thereafter elected to represent Districts 20 

and 21, Town of East Fishkill, as a County Legislator for 17 years, and 

WHEREAS, Marge J. Horton will be leaving her position as a Dutchess County Legislator on 

December 31, 2019, and 

WHEREAS, Marge J. Horton served the Legislature on the Environment Committee, Family and Human Services 

Committee (Vice Chair, Chair), Government Services and Cultural Affairs Committee, Environment and Community 

Development Committee, Government Services and Administration Committee, Benefit Assessment Review Board, 

Foster Care and Adoption Committee, Budget, Finance and Personnel Committee (Vice Chair), Merit Award Board, 

Cooperative Extension Board of Directors, Local Early Intervention Coordinating Council, Youth Board and Coordinating 

Council, Criminal Justice Council, Early Childhood Intervention Council, Child Services Council, Public Safety 

Committee (Chair), Sex Offender Management Committee, Child Care Council of Dutchess and Putnam INC., and the 

E-911 Oversight Board, now, therefore, be it 

RESOLVED, that the Dutchess County Legislature, on behalf of all the people of Dutchess County, does hereby 

commend and congratulate Marge J. Horton on her over 17 1/2 years of service and dedication to Dutchess County and 

extends its deepest aud sincerest appreciation, and, be it further 

RESOLVED, that the Dutchess County Legislature does hereby extend to Marge J. Horton its best wishes in all 

her future endeavors. 

Resolution No: 2019327 
STATE OF NEW YORK 

ss: 
COUN1Y OF DUTCHESS 

Tb.is is to certify that I, the undersigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with the original resolution 
now on file in the office of said clerk, and which was adopted by said Legislature on the 16th day of December 2019, and that the same is a true and correct transcript of said 
original resolution and of the whole thereof. 

IN WITNESS WHEREOF, I have hereunto set my hand and seal of said Legislature this 16th day of December 2019. 

CAROLYN MORRlS, CLERK OF THE LEGISLATURE 



-o\JTCHESS COUNTY LEGISLATURE 

Commendation: Joseph Incoronato 

The Dutchess County Legislature offers the following and moves its adoption: 

WHEREAS, the Dutchess County Legislature seeks to commend those individuals whose. conduct and 

actions serve to enhance the quality oflife in Dutchess County, and 

WHEREAS, Joseph Incoronato was an elected member of this body for 10 years, and . 

WHEREAS, Joseph Incoronato, was elected to represent District 15, Towns of Poughkeepsie and 

Wappinger, and in 2015 District 15, Town of Wappinger, and served as a County Legislator for 10 years, and 

WHEREAS, Joseph Incoronato will be leaving his position as a Dutchess County Legislator on 

December 31, 2019, and 

WHEREAS, Joseph Incoronato served the Legislature on the Government Services and Administration 

Committee, Public Works and Capital Projects Committee (Vice Chair), Child Development Council, Merit 

Award Boai·d, Veterans Affairs Committee, Budget, Finance, and Personnel Committee, Benefit Assessment 

Review Board, and the Board of Health, now, therefore, be it 

RESOLVED, that the Dutchess County Legislature, on behalf of all the people of Dutchess County, 

does hereby commend and congratulate Joseph Incoronato on his 10 years of service and dedication to 

Dutchess County and extends its deepest and sincerest appreciation, and, be it further 

RESOLVED, that the Dutchess County Legislature does hereby extend to Joseph Incoronato its best 

wishes in all his future endeavors. 

Resolution No. 2019328 

STATE OF NEW YORK 

COUNTY OF DUTCHESS 
ss: 

This is to certify that I, the undersigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with the original resolution 
now on file in the office of said clerk, and which was adopted by said Legislature on the 16th day of December 2019, and that the same is a true and correct transcript of said 

original resolution and of the whole thereof. 

IN WITNESS WHEREOF, I have hereunto set my hand and seal of said Legislature this 16th day of December 2019. 

CAROLYN MORRIS, CLERK OF TIIE LEGISLATURE 



\)\JTCHlliS COUNTY LEGISLATURE 

Commendation: John M. Thomes 

The Dutchess County Legislature offers the following and moves its adoption: 

· WHEREAS, the Dutchess County Legislature seeks to commend those individuals whose conduct and 

actions serve to enhance the quality oflife in Dutchess County, and 

WHEREAS, John M. Thomes· was an elected member of this body for IO years, and 

WHEREAS, John M. Thomes was elected in 2010 to represent District 23, Town and Village of 

Pawling, Beekman; East Fishkill, as a County Legislator for 10 years, and 

WHEREAS, Jobn M. Thomes will be leaving his position as a Dutchess County Legislator on 

December 31, 2019, and 

WHEREAS, John M: Tha'mes senied the Legislature on the Family and Human Services Committee · 

• (Chair),P6bli~ Safety Cci~ittee (Vice Chair); Assessor's Association, Benefit Assessment Review Board, 

• .· Vetei'fll11 i\ffai.rs Co~ittee, and the Cio\leriunent Services and Administration Committee, now, therefore, be it 

RESOLVED, that the Dutchess County Legislature, on behalf of all the people of Dutchess County, 

·.·do~~hereby6ommend and congratulateJolinM. Thomes on his 10 years of service and dedication to Dutchess 

County ~d ektends its d~~pest and sincerestappreciation, and, be it further 

RESOLVED, that the Dutchess C~unfyLegislature does hereby extend to John M. Thomes its best 

wishes in all his future endeavors. 

Resolution No. 2019329 

STATE OF NEW YORK 

COUNTY OF DUTCHESS 
ss: 

llis is to certify that I, the undersigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with the original resolution now on file in 
the office of said clerk, and which was adopted by said Legislature on the 16d, day of December 2019, and that the same is a true and correct transcript of said original 

resolution and of the whole thereof 

IN WI1NESS WHEREOF, I have hereunto set my hand and seal of said Legislature this 16th day of December 2019. 

CAROLYN MORRIS, CLERK OF THE LEGISLATURE 



p-OTCHESS COUNTY LEGISLATURE 
Commendation: James J. Miccio 

The Dutchess County Legislature offers the following and moves its adoption: 

WHEREAS, the Dutchess County Legislature seeks to commend those individuals whose 

conduct and actions serve to enhance the quality of life in Dutchess County, and 

WHEREAS, James J. Miccio was an elected member of this body for neai·ly 12 ½ years, and 

WHEREAS, James J. Miccio was appointed on August 3, 2007, and thereafter elected to 

represent District 17, Town and Village of Fishkill, as a County Legislator for 12 yeai·s, ai1d 

WHEREAS, James J. Miccio will be leaving his position as a Dutchess County Legislator on 

December 31, 2019, and 

WHEREAS, Jaines J. Miccio served the Legislature on the Family and Human Services 

Committee (Chair), Govenunent Services and Administration Committee, Water and Wastewater 

Authority Committee, Budget, Finance, and Personnel Committee (Chair), Enviromnent Committee 

(Chair), Soil and Water Conservation Board, Benefit Assessment Review Board, Environment 

Management Council, Architect Selection ·committee, Audit Review Committee, Public Works and 

Capital Projects Committee (Chair), a11d served as Majority Leader, now, therefore, be it 

RESOLVED, that the Dutchess County Legislature, on behalf of all the people of Dutchess 

County, does hereby commend and congratulate Jaines J. Miccio on his over 12 years of service and 

dedication to Dutchess County and extends its deepest and sincerest appreciation, and, be it further 

RESOLVED, that the Dutchess County Legislature does hereby extend to James J. Miccio its best 

wishes in all his future endeavors. 

Resolution No. 2019330 

STATE OF NEW YORK 

COUNTY OF DUTCHESS 
ss: 

Tbis is to certify that I, the undersigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with 
the original resolution now on file in the office of said clerk, and which was adopted by said Legislature on the 16th day of December 2019, and that 
the same is a true and correct transcript of said original resolution and of the whole thereo£ 

IN WITNESS WHEREOF, I have hereunto set my hand and seal of said Legislature this 161h day of December 2019. 

CAROLYN MORRIS, CLERK OF THE LEGISLATURE 



\) \JTCHESS COUNTY LEGISLA TURp 

Commendation: Dale L. Borchert 

The Dutchess Colll!ty Legislature offers the following and moves its adoption: 

WHEREAS, the Dutchess Co.unty Legislature seeks to commend those individuals whose conduct and actions 

serve to enhance the quality of life in Dutchess County, and 

WHEREAS, Dale L. Borchert was an elected member of this body for nearly 10 ½ years, and 

WHEREAS, Dale L. Borchert was appointed on July 9, 2009, and thereafter elected to represent 

District 3, Town of LaGrange, as a County Legislator for 10 years, and 

WHEREAS, Dale L. Borchert will be leaving his position as a Dutchess County Legislator on 
' 

December 31, 2019, and 

WHEREAS, Dale L. Borchert served the Legislature on the Government Services & Administration Committee, 

Public Works and Capital Projects Committee, Budget, Finance, and Personnel Committee (Chair), Architect Selection 

Committee, Audit Review Committee, Hudson Valley Regional Colll!cil (Chair), Jury Board, Water and Wastewater 

Authority, Environment Committee (Chair), Dutchess Commllllity College Board of Trustees, Family and Human 

Services Committee, Local Early Intervention Coordinating Council (Chair), Merit Award Board, Climate Smart 

Communities Task Force, and served as Majority Leader and Chair of the Legislature, now, therefore, be it 

RESOLVED, that the Dutchess Collllty Legislature, on behalf of all the people of Dutchess Colll!ty, does hereby 

commend and congratulate Dale L. Borchert on his over 10 years of service and dedication to Dutchess County and 

extends its deepest and sincerest appreciation, and, be it further 

RESOLVED, that the Dutchess Colll!ty Legislature does hereby extend to Dale L. Borchert its best wishes in all 

his future endeavors. 

Resolution No. 2019331 

STATE OF NEW YORK 

COUNTY OF DUTCHESS 
ss: 

This is to certify that I, the undersigned Clerk of the Legislature of the County of Dutchess have compared the foregoing resolution with the original resolution 
now on file in the office of said clerk, and which was adopted by said Legislature on the 16th day of December 2019, and that the same is a true and correct transcript of said 
original resolution and of the whole thereof. 

IN WITNESS WHEREOF, I have hereunto set my hand and seal of said LeglSlature this 16th day of December 2019. 

CAROLYN MORRIS, CLERK OF TilE LEGISLATURE 



On motion by Assistant Majority Leader Bolner, duly seconded by Majority 
Leader Sagliano, and carried, the Rules were suspended to allow the 
public to address the Legislature on agenda and non-agenda items. 

Melissa Hoffmann, Vassar College Student, spoke in favor of endorsing the 
declaration of a climate emergency in Dutchess County. 

No one wishing to speak, on motion by Assistant Majority Leader Bolner, 
duly seconded by Majority Leader Sagliano and carried, the Regular Order 
of Business was resumed. 

There being no further business, the Chair adjourned the meeting at 7:22 
p.m. 


